[image: ]

Full-time Faculty Position – Stony Brook University Respiratory Care Program
[bookmark: _GoBack]The School of Health Technology and Management (SHTM) at Stony Brook University invites applicants to apply for a full-time, 12-month non-tenure track (Clinical Assistant Professor) faculty position in the Department of Respiratory Care.  The faculty will report to the Chairperson of the Respiratory Care Department and will have responsibilities in teaching, research/scholarship, and service. Service responsibilities include advising students, mentoring student research projects, overseeing students while on clinical rotation, providing service to the school, university, community and profession. Assisting the Chairperson with accreditation efforts, alumni engagement, external giving outreach and other assignments which contribute to program growth that supports diversity and inclusion.
Stony Brook University is located on Long Island and is part of the State University of New York system.  The School of Health Technology and Management’s Department of Respiratory Care offers a BS degree that is accredited by Commission on Accreditation for Respiratory Care (CoARC). The department provides a dynamic learning experience through interdisciplinary and professional collaborative research, relationships with strong community programs, and opportunities to develop scholarly activities both within the department and the healthcare community. To learn more about Stony Brook University visit www.stonybrook.edu and for the Department of Respiratory Care, visit https://healthtechnology.stonybrookmedicine.edu/programs/rc/about
In accordance with the New York State Department of Health (DOH) order that all hospitals and nursing homes “continuously require all covered personnel to be fully vaccinated against COVID-19.” Upon acceptance of a conditional job offer, candidates who are not already vaccinated must obtain the first dose of the vaccine prior to your hire date and must obtain any subsequent doses in accordance with the vaccine protocol. The order allows for limited medical exemptions with reasonable accommodations, consistent with applicable law.
SPECIAL NOTES:
Non-Tenure Track position.  FLSA Exempt positions, not eligible for the overtime provisions of the FLSA.  To qualify for a senior faculty appointment the candidate must meet the criteria established by the School of Health Technology and Management Appointment, Promotion and Tenure committee and go through the review process.
The selected candidate must successfully clear a background investigation. 
In accordance with the Title II Crime Awareness and Security Act, a copy of our crime statistics is available upon request by calling (631) 632- 6350. It can also be viewed online at the University Police website at http://www.stonybrook.edu/police.





QUALIFICATIONS

Required Qualifications:
· A respiratory care professional who holds a master’s degree (can be a related field) or is currently enrolled with expected completion within two years.
· Applicant must hold RRT certification from the National Board for Respiratory Care.
· Licensed or license eligible by New York State as a Respiratory Therapist.
· Applicant must have at least 3 years of experience as a respiratory therapist.
· One year teaching experience in an accredited respiratory care program as an appointed faculty member or as a clinical educator/preceptor for respiratory care students.

Preferred Qualifications:
· PhD, EdD, or other academic doctoral degree.  Applicants that are ABD may be considered to meet this preferred qualification.
· Evidence of scholarly activity and commitment to research.
· Specialty certifications or teaching experience in the following areas: ACCS, NPS, RPFT, and AE-C.
· Instructor certification in BLS, ACLS, PALS, and NRP.

APPLICATION INSTRUCTIONS

All application materials must be submitted online. Please use the link http://apply.interfolio.com/91897 to begin your application. Applicants must submit a cover letter indicating area of expertise, CV, diversity statement, the names and contact information for 3 references, and an Employment Application. If invited for an interview, candidates will need to conduct a professional presentation.  Salary and academic rank are commensurate with qualifications and experience.  
For questions regarding this position, please contact Lisa Johnson at Lisa.Johnson@stonybrook.edu. 
EQUAL EMPLOYMENT OPPORTUNITY STATEMENT

Stony Brook University is committed to excellence in diversity and the creation of an inclusive learning, and working environment.  All qualified applicants will receive consideration for employment without regard to race, color, national origin, religion, sex, pregnancy, familial status, sexual orientation, gender identity or expression, age, disability, genetic information, veteran status, and all other protected classes under federal or state laws.
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